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In recent weeks the issue of professional pay has again hit the local and national media.
On Monday 26 May the Business Council of Australia (BCA) released a research paper they commissioned which was prepared by Professor Stephen Dinham, Dr Lawrence Ingvarson and Dr Elizabeth Kleinhenz of the Australian Council for Educational Research.

In this paper the BCA calls for 5 main reforms:
1. “Recruiting the most talented, capable and committed people into the teaching profession.
2. A new national certification system that recognises excellent teachers and provides the basis for a new career path for the profession.

3. A new remuneration structure that rewards excellent teachers and demonstrates that, as a society, Australia values the teaching profession.

4. A comprehensive strategy that supports teachers to continue to learn and improve their teaching throughout their careers.

5. The introduction of a national assessment and accreditation system for teacher education courses.”
The proposed standards-based career structure is shaped as follows:
· Provisionally registered teacher must meet the Graduation Standards (as determined by a national accreditation authority) and is allocated by the industrial parties a base line salary of X;

· A Registered Teacher must meet the Registration Standards and is allocated a salary of 1.25X;

· An Accomplished Teacher must meet the Accomplished Teacher Standards and is allocated a salary of 2X;

· A Leading Teacher must meet the Leading Teacher Standards and is allocated a salary of 2.5X

· A School Leader must meet each of the preceding standards prior to being assessed against the School Leadership Standards and is allocated a salary at a level to determined by the industrial parties ( ie greater than 2.5X)

Much of the principles behind the BCA career structure are in keeping with the AEU desire to implement a professional pay system that will genuinely build on the quality of teaching in Australia. The paper recognises that in order to achieve positive outcomes the Federal government will need to increase public education funding by at least $4 Billion.
However it is worth noting that in the foreword to the paper the BCA add some other strategies which are not actually covered by the research paper at all:
“…initiatives to improve the quality of teaching are unlikely to be enough on their own. They need to be supported by a comprehensive strategy to improve the quality and relevance of education for all students. This wider strategy must provide for:

— The introduction of a new governance framework that provides principals with

greater autonomy.

— The introduction of a nationally consistent, engaging and flexible curriculum that can be customised to the individual learning requirements of students.

— Early intervention to prevent students falling behind.

— Greater investment in education and training in return for the achievement of the other reforms.”
It is clear that this issue will be progressed by both business and all levels of government. In this environment it is essential that the AEU, both locally and nationally, continue to develop its position and ensure that the debate remains grounded in the professional needs of our members and the students they serve.
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