Annual Leave — Stand Down - Recall to Duty
Teaching Staff Union Collective Agreement 2007-2009

The purpose of this agreement is to clarify arrangements in relation to Annual
Leave, stand down and recall to duty for permanent school based teachers
and principals for the duration of the ACT Department of Education and
Training Teaching Staff Collective Agreement 2007 — 2009 (Agreement).

Annual Leave

The provisions for Annual Leave are set out in Clause 19 of the Agreement.
Annual Leave for school based teachers and principals is defined at Clause
146 of the Agreement. Clauses in the Agreement relating to Annual Leave
should be read in conjunction with Clause 132 - Christmas Shut Down.

The Chief Executive, or delegate, may direct a teacher or principal to take
available Annual Leave, whether or not an application for leave has been
made, at a time that is convenient to the agency.

Unless otherwise directed by the Chief Executive, or delegate, a school based
teacher or principal is considered to be on Annual Leave for 20 working days
commencing on the working day following the last day of the school year.

When a school based teacher or principal does not have sufficient accrued
Annual Leave to cover the designated Annual Leave period, the
teacher/principal will be placed on stand down once accrued Annual Leave
credits have been exhausted. Unless otherwise determined by the Chief
Executive, or delegate, this period of stand down will be without pay.

Unless otherwise determined by the Chief Executive, or delegate, school
based teaching staff (including principals) may not use accrued Annual Leave
during school term time.

Recall to Duty During Annual Leave

Where circumstances justify it, the Chief Executive, or delegate, may recall a
teacher or principal to duty during a period of designated Annual Leave.

When the Chief Executive, or delegate, recalls a teacher/principal to duty
during a period of Annual Leave and the period is 5 days or less the
teacher/principal will be entitled to Time In Lieu (TIL) for the period of recall.

The exact period of TIL must be registered in writing with the principal or, in
the case of principals, with the relevant Director Schools at the
commencement of the school year immediately following the period of Annual
Leave.






