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EDUCATION AND TRAINING





	 Work/Life Balance Toolkit
	Managers and School Leaders are urged to read the relevant sections in the Staff and Teaching Staff Certified Agreements.
Eligibility

Nursing mothers returning from maternity leave are entitled to have access to facilities and lactation breaks so they can more easily combine breastfeeding and work.

Keys to successful return to work after maternity leave

It is important for the employer and employee to keep in touch during the period of maternity leave. This allows for both parties to easily negotiate flexible working arrangements for the return to work and/or prepare work facilities for lactation and breastfeeding, which may include:

· a clean private room with a power point, lockable door, and comfortable chair and table to support equipment

· breast pump storage area and a refrigerator

· washing facilities for hands and equipment.

An arrangement may need to be found if there is more than one breastfeeding mother in the workplace at any given time. In these circumstances, guidelines for accessing of the breastfeeding room, privacy and hygiene standards may need to be developed. 

Lactation Breaks

Up to one hour paid lactation breaks per day or per shift are available to nursing mothers. 
Lactation breaks should be negotiated with the manager/school leaders, are best scheduled to fit the needs of the nursing mother and in consideration of workplace operating times. 

CASE STUDY

Shelia returned to full time work 8 months after the birth of her baby. Her partner is now the baby’s primary carer. Sheila continues to breastfeed her child while her partner supplementing two of the daytime feeds with bottled formula. To maintain her milk supply and ensure her baby continues to breastfeed Sheila has negotiated with her manager/school leader to use a one hour lactation break to go home at 1pm each day to feed her baby. Sheila feels fully supported by her workplace and has found a balance between work and the care she wishes to provide for her baby.



	  Work/Life Balance Toolkit
	Staff are urged to read the relevant sections in the Staff and Teaching Staff Certified Agreements.

Delegation

It is the manager or school leader responsibility to approve lactation breaks and ensure facilities are available to accommodate a nursing mother in accordance with the department’s certified agreements.
It is unlawful under Commonwealth and State legislation to treat a woman unfairly on the grounds of pregnancy or the need to breastfeed a child or express milk.

A list of references for further information on service conditions, policies and guidelines relating

to this and other flexible work practices can be found in the ACT DET Certified Agreements http://www.det.act.gov.au/department/eba.htm#Current
Employer Benefits

· Retention of skilled and experienced staff after maternity leave.

· Reduced sick leave of mothers and young children, due to health benefits of breastfeeding to mother and child.

· Enhanced reputation as an employer of choice.

Employer Considerations

· Cost of facilities in setting up lactation/breastfeeding room.

Employee Benefits

· Maintenance of job skills as mothers return to work with support of the workplace.

· The ability to combine work and family responsibilities.

· Allows the mother to return to work and continue to nurture her baby with less interruption to routine.

· A healthier, happier baby and mother.
Employee Considerations

· Time away from face to face work










For further information please contact Employee Relations on 620 59149


