CSS MEMBERS – SUPERANNUATION

TRANSITION TO RETIREMENT ARRANGEMENTS (TRAP)

Background

In 2005, the Commonwealth introduced legislative changes to superannuation arrangements (called transition to retirement arrangements) that allow certain members of certain superannuation schemes who have reached their preservation age to start receiving their superannuation benefit whilst remaining employed by the same employer.  The initiative was introduced as a mature age employment strategy, aimed at keeping older experienced employees in the workforce. 

Under transition to retirement arrangements, eligible employees can only be paid in the form of an income stream such as a pension.  Any lump sum must be rolled over.

CSS transition to retirement provisions are open to ACTPS members who cease their CSS contributions, join another approved scheme and personally contribute a minimum of 3% of their earnings from post-tax salary into a new fund with the employer contribution exceeding the 9% Superannuation Guarantee. The Territory will provide a further 1% employer contribution bringing the total employer contribution to 10%. First State Super is the default fund.

Comsuper has advised that transition to retirement arrangements are currently not available for PSS members.

The transition to retirement arrangements are available to CSS members who are:

1)..less than 55 years, in which case their pension will be preserved until they reach preservation age.  These staff remain eligible for their pre-55 rate of pension.

or

2)..over 55 years having reached preservation age.

It is recommended that the staff member also seeks appropriate financial advice.
More facts about transition to retirement arrangements can be found at the CSS site http://www.css.gov.au/css/factsheets/csf24.pdf and at the ATO site http://www.ato.gov.au/super/content.asp?doc=/content/74219.htm&mnu=30815&mfp=001/007
