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11 September 2007 Agreement number: 073317639

AUSTRALIAN EDUCATION UNION ACT BRANCH
ground floor 40 Brisbane ave
BARTON ACT 2600

Declaration Receipt — Union collective agreement

This receipt confirms that the Workplace Authority has received a declaration from the employer, ACT
DEPARTMENT OF EDUCATION & TRAINING on 11 September 2007. The employer has declared that
a copy of a union collective agreement named ACT DEPARTMENT OF EDUCATION AND TRAINING
STAFF UNION COLLECTIVE AGREEMENT 2007 - 2010 was lodged.

A union collective agreement starts operating on the day of lodgement — the date mentioned above.
However, if the employer lodges a document other than the union collective agreement made by the
employer and the employee organisation(s), the union collective agreement that was made but not lodged
starts operating on the date the declaration is received.

Within 21 days of receiving this receipt, the employer must take reasonable steps to give copies of this
receipt to all employees whose employment is subject to the union collective agreement at the time the
employer receives this receipt. An employer may be liable for a fine of up to $3,300 (for an individual) or
up to $16,500 (for a corporation) if this doesn’t happen. Lodgement of a declaration that the employer
knows is false or misleading is a serious offence under the Criminal Code Act 1995.

The Australian Fair Pay and Conditions Standard, in the Workplace Relations Act 1996, sets five
minimum conditions. The minimum conditions in the Standard will apply if the conditions in the union
collective agreement are less favourable to the employee.

Protected conditions may be included in the union collective agreement by operation of law. A union
collective agreement may expressly remove or change protected conditions. All union collective
agreements lodged from 7 May 2007 must pass a Fairness Test. This test ensures that employees receive
fair compensation for any protected conditions that are changed or removed by their union collective
agreement. In certain cases the Workplace Authority Director must designate an award for the Fairness
Test that the protected conditions come from. The Workplace Authority will contact the employer and the
union about the application of the Fairness Test.

For more information about the Fairness Test, protected conditions and the Standard, visit
www.workplaceauthority.gov.au.

You should keep this receipt for your records. If you have any questions, please contact the Workplace
Infoline on 1300 363 264 and quote the agreement number at the top of this receipt.

WORKPLACE AUTHORITY DIRECTOR

PO Box 9842 (in your capital city) Phone: 1300 363 264 \Website: www.workplaceauthority.gov.au ABN: 40 376 417 416



Community language information

English
This receipt was issued by the Workplace Authority and provides information about
workplace agreements. [f you cannot read English and need help to understand this
information, please call the Workplace Authority through the Translating and Interpreting
Service on 13 14 50, This telephone interpreting service will be paid for by the Workplace
Authority.
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Croatian

Ovu potvrdu je izdala Workplace Authority (Uprava za radne odnose) i u njoj se navode

informacije o radnim ugovorima (workplace agreements). Ako ne modete &itati engleski i

trebate pomod kako biste raxumjeli ove informacije, molimo nazovite Workplace Authority

preko Sluibe prevoditelja i tumada (Translating and Interpreting Service) na broj 13 14 50.

Usluge sluzbe tumaca placa Workplace Authority,

Farsi
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Filipina

Ang resibong ito ay ipinalabas ng Workplace Authority (Tagapamahala sa
Pinagtatrabahuhang Lugar) at nagbibigay ng impormasyon tungkol sa mga kasunduan
sa pinagtatrabahuhan. Kung hindi kayo nakababasa ng Ingles at kailangan ninyo ng
tulong upang maintindihan itong impormasyon, pakitawagan ang Wotkplace Authority
sa pamamagitan ng Serbisyo ng Tagasalinwila at Interprete ('Iranslating and Interpreting

Service) sa 13 14 50. Ang serbisyo ng pa
Worleplace Authority.

Greek

Awrer) 1 anddeifn exdobjice amd 1o Workplace Authority (Apyf Epyaoaedy Xapawv) wal
napéxel mAnpopoples oxeTikd pe Tig ouppdoeg epyamaxod xopow, Av Sev pmopette va
dafacers Ayyhna war yperaleare forflew ya va karaldfere autég nig mhnpogopizg,
naparakeiote va tpAepuviioete oto Workplace Authority péow g Ymmpealag
Metappacrov kam Aiepunvéwy (Translating and Interpreting Service) oo 13 14 50, Avm
n thepuvia vinpeoia Sepunvéwy Bo mhnpevetan and to Workplace Authority,

salinwika sa telepono ay babayaran ng

Indonesian

Tanda terima ini dikeluarkan oleh Workplace Authority ((Moritas Tempat Kerja) dan
memberi informasi tentang persetujuan tempat kerja, Jika Anda tidak dapat membaca
bahasa Inggris dan perlu bantuan untuk memahami informasi ini, silakan telepon
Workplace Authority melalui Translating and Interpreting Service (Pelayanan Penerjemahan
dan Juru Bahasa) nomor 13 14 50. Pelayanan juru bahasa lewat telepon ini akan dibayar oleh
Workplace Authority,

Italian

La presente ricevuta & stata rilasciata dalla Workplace Authority e contiene informazioni
sui contratti di lavoro aziendali, Se non siete in grado di leggere 'inglese e avete bisogno
di assistenza per comprendere queste informaziond, chiamate la Workplace Authority
servendovi del servizio traduzioni e interpreti al numero 13 14 50. Il costo di questo
servizio interpreti sard a carico della Workplace Authaority.

Khmer
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Macedonian

Onaa notepia ja wagape Workplace Authority (Vopansara sa paforam oprafssanmi) u
TAA CONPHH MHQOPMANNH 33 paloTHNTE coropln, AKO HE MOMETE 3 SHTATE TEKCTORN

Ha THCKH Ja3MK M aK0 BH 'JPL‘E'II‘_ IOMOW 13 I' pa:il;:'lt']'.l{."l'l.' OBHE HHL}H?FMEII.HII. Be

momime Tenedornpajte Bo Workplace Authority npexy Ciryx6aTa 53 MHCMEHO M YCMEHD
npesegynamse (Translating and Interpreting Service) na 13 14 50. 3a osa npesenypame
npexy Tenedon ke maat Workplace Authority.

Malay

Resit ini dikeluarkan oleh Workplace Authority (Lembaga Tempat Kerja) dan memberi
miaklumat mengenai perjanjian tempat kerja. Jika anda tidak membaca bahasa Inggeris
dan memerlukan bantuan untuk memahami maklumat ind, sila telefon Workplace
Authority melalui Perkhidmatan Penterjemahan dan Jurubahasa pada nombor 13 14 50,
Perkhidmatan jurubahasa telefon ini akan dibayar oleh Workplace Authority.

Polish

Ninigjszy dokument wydany zostal przez Workplace Authority (Urzad ds. Zatrudnienia)
i zawiera informacje na ternat umdw o prace. Jesli nie czytasz po angielsku i potrzebujesz
pomocy w zrozumieniu zawartych tu informacji, zatelefonuj do nas za pojrednictwem
Biura Thumacey (Translating and Interpreting Service), tel. 13 14 50, Koszt pomocy
thumacza pokryty zostanie przez Workplace Authority.

Portuguese

Este recibo foi emitido pela Workplace Authority (Autoridade para as Condighes

de Trabalha) e oferece informagao sobre acordos laborais, Se ndo puder ler inglés e
necessita ajuda para compreender esta informacio, por favor contacte a Workplace
Authority usando o Servigo de Tradugiio e Intérpretes através do 13 14 50, Este servigo de
interpretacio telefonica serd pago pela Workplace Authority.

Russian

Hacroaniee yeenomnerne Grno nogrotosnene Workplace Authority (Ynpasnesmes

LI HIPOMABOACTHCHHE M U'l'lllJLLlI:‘lEMHM:' H B HEM LIPHBOIHTCH llJJ‘.PUF_\lZJ.UUl O TPYLOBMX
COTAIANIEHMAX, HCiTH Bhl He MOMeTe YHTATh NO-AHITHMACKH M HYKaeTech B IOMOUIH A

NOHMMEHKA HACTOALEH MHdOpMaLui, 3sounTe B Workplace Authority wepea nocpegcrao
Iepesomueckoi cysisr TIS mo Tem. 13 14 50, 37a TenedoHHAR NepeBOITIECKAA YOIYTA
Gymer onmasnearecy Workplace Authority.

Samoan

Ole risiti lenei sa aumai i e Workplace Authority (Pulea Falefaigaluega) ma e maua mai ai
faamatalaga ¢ uiga i feagaiga i falefaigaluega. A le mafai ona ¢ faitan ile gagana Peretania
ma ete manaomia se fesoasoani ile faamalamalamaina o nei faamatalaga, faamolemole
valaau ile Workplace Authority ¢ auala atu ile Auaunaga o Faalilivupu ma Fasmatalaupu
ile 13 14 50. O lenei avaunaga ole faamatalaupu ile telefoni ole a totogiina ele Worlplace
Autharity.

Serbian
Ory npussasniry je wanana Workplace Authority (Oprannsaumja 3a pagte ofHoce)
H HA B0] CC HANA3C K]Ii‘:J{lPMallK;lf_' O CNOPasyMuMa O pagy. AXD HE 3HATE 3 HUTATE HA
eHrneckoM 1 Tpeda BaM momoh ga Grcre pasymenn obe MEQOPMALje, MOMIMO Bac
na nazosere Workplace Authority npeso Crysife npesogamana u Tymasa sa 13 14 50,
Te yoryre Tymadersa he nmarstin Workplace Authority.
Spanish
El presente recibo fue expedido por la Workplace Authority (Autoridad para las
condiciones de trabajo) y properciona informacion sobre los convenies empresariales, Si
usted no sabe leer inglés ¥ necesita ayuda para entender la informacion contenida en este
documento, llame a la Workplace Authority por medio del Translating and Interpreting
Service (Servicio de Traduccién e Interpretacidn) al 13 14 50. La Workplace Authority
abonard la tarifa de dicho servicio de interpretacion telefonica.
Swahili
Risiti hii ilitolewa kutoka kwa afisi ya Workplace Authority (Afisi inayosimarmia kazi) na
inapeana maelezo kuhusu masikilizano ya Workplace Authority, Ikiwa hauwezi kusoma
kingereza na unahitaji msaada kuelewa hayo, tafadhali piga simu afisini ya Workplace
Authority kupitia Translating and Interpreting Service (uduma inayopeana watafsir kwa
simu) nambari 13 14 50, (moja tatu moja inne tano sifuri). Uduma hif ya Translating and
Interpreting Service italipwa na Workplace Authority.
Thai
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Tongan

Ko e tohi tali totongi ko ‘eni ‘oku ‘oatu ia ‘e he Workplace Authority (Ma'u Mafai Ki he
MNgaucanga) pea ‘oatu foki ai ha fakamatala fekan'aki mo ¢ ngaahi aleapau fakangauranga,
i ke
cafiou atu

Kapau ‘ol ‘ikai ke ke lava ‘o lautohi faka ia pea ‘ol ke toe fiema'u ha toko
mahino ‘a e fakamatala ko eni, pea ke kataki 0 ta ki he Workplace Authority ‘o fz
‘i he Translating and Interpreting Service (Vaa Ngaue ki he Fakatonulea mo Liliu Lea) ‘i
he 13 14 50. 'E totongi ‘e he Workplace Authority ‘a e fakatonulea he telefoni ko ‘eni.
Turkish

Bu makbue, Workplace Authority (Isyeri Dairesi) tarafindan ve;
anlagmalan haklanda bilgi sajilamaktadir, Efer ingilizcr: okauryamy
anlamakia yardima ibtiyag duyuyorsame, litfen 13 14 50 nolu telefondan Yazih ve
Sozlii I'nrc[:1n1.1|'.'_1k Se: "I'ranslating and Interpreting Service) kanaliyla Workplace

ilmig olup, igyeri
yrsamiz ve bu bilgiyi

Authority’yi araymnee, Bu t
karglanacaktir,

lefon terciime servisinin ficreti Workplace Authority tarafindan

Vietnamese

Bi¢n nhin niy ciia Co quan Workplace Authority (Chuyén trich v& Sé lam) cung dip
thing tin vé hm déing noi s lam. Néu quy vj khing bidt tir';ng Anh v muén dugc
gitp &4 hifu nhing thong tin ndy, xin goi 14 Co quan Workplace Authority biing
cich goi cho Dutng diy Théng dich va Djch thujt st 13 14 50, O quan Workplace
Authority s& trd & phi diing duémg déy théng dich.
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