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Declaration Receipt – Union collective agreement 
 
 



Community language information


	Date: 11 September 2007
	Paragraph1: This receipt confirms that the Workplace Authority has received a declaration from the employer, ACT DEPARTMENT OF EDUCATION & TRAINING on 11 September 2007. The employer has declared that a copy of a union collective agreement named ACT DEPARTMENT OF EDUCATION AND TRAINING STAFF UNION COLLECTIVE AGREEMENT 2007 - 2010 was lodged.  



A union collective agreement starts operating on the day of lodgement – the date mentioned above.  However, if the employer lodges a document other than the union collective agreement made by the employer and the employee organisation(s), the union collective agreement that was made but not lodged starts operating on the date the declaration is received. 



Within 21 days of receiving this receipt, the employer must take reasonable steps to give copies of this receipt to all employees whose employment is subject to the union collective agreement at the time the employer receives this receipt. An employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a corporation) if this doesn’t happen. Lodgement of a declaration that the employer knows is false or misleading is a serious offence under the Criminal Code Act 1995.



The Australian Fair Pay and Conditions Standard, in the Workplace Relations Act 1996, sets five minimum conditions. The minimum conditions in the Standard will apply if the conditions in the union collective agreement are less favourable to the employee. 



Protected conditions may be included in the union collective agreement by operation of law. A union collective agreement may expressly remove or change protected conditions. All union collective agreements lodged from 7 May 2007 must pass a Fairness Test. This test ensures that employees receive fair compensation for any protected conditions that are changed or removed by their union collective agreement. In certain cases the Workplace Authority Director must designate an award for the Fairness Test that the protected conditions come from. The Workplace Authority will contact the employer and the union about the application of the Fairness Test.



For more information about the Fairness Test, protected conditions and the Standard, visit www.workplaceauthority.gov.au.



You should keep this receipt for your records. If you have any questions, please contact the Workplace Infoline on 1300 363 264 and quote the agreement number at the top of this receipt.
	Agreement_Number: 073317639
	Name_Address: AUSTRALIAN EDUCATION UNION ACT BRANCH

ground floor 40 Brisbane ave

BARTON ACT 2600


