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	 Work/Life Balance Toolkit
	Managers and School Leaders are urged to read the relevant sections in the Staff and Teaching Staff Certified Agreements.
Definition

Primary care giver leave is a paid leave entitlement of 14 weeks that enables staff to take leave for the birth and care of a newborn child* or undertake the primary care role for a newborn or adopted** child.  Primary care giver leave may also be used in conjunction with maternity leave to enable a couple to share caring responsibilities for a newborn child.  Primary care giver leave is an entitlement that recognises same sex couples. Primary care giver leave is an unpaid leave entitlement available for the father of a newborn or adopted child.

The primary care giver may be the father of the child or domestic partner of the mother. 

Implementation

The primary care giver leave can be taken in any combination by the primary care giver provided that the mother and the other employee entitled to primary care giver leave do not take these forms of paid leave concurrently.

When applying for primary care giver leave a copy of the child’s birth certificate and a Statutory Declaration and/or medical certificate stating that the applicant is the primary care giver of the newborn or adopted child.

A staff member returning from maternity, primary care giver leave, or unpaid paternal leave is entitled to access regular part time work of up to two years from the birth or adoption of the child.

Delegations

The delegation to approve an application for primary care giver leave is held by the Manager, Workforce Management. https://136/153.10.102/hr/delegations_manual/del_index.htm
Applications for primary care giver leave must demonstrate that the applicant is the primary care giver of a newborn or adopted child and not eligible for maternity leave. Application forms are available at: https://136.153.10.102/hr/wm_forms.htm#salary
A list of references for further information on service conditions, policies and guidelines relating to this and other flexible work practices can be found in the ACT DET Certified Agreements http://www.det.act.gov.au/department/eba.htm#Current 

*A newborn child is considered to be a child of up to 14 weeks old. 

**For an adopted child primary care giver leave may commence from the date the employee assumes responsibility for the child, but not after 14 weeks of the adoption.
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Eligibility

To be eligible for primary care giver leave an employee must be; a temporary or  permanent employee who has been employed with the ACT Public Service for a continuous period more than 12 months; the spouse or domestic partner; and an employee other than an employee entitled to paid maternity leave.   

Planning

Eligible employees can access 14 weeks paid primary care giver leave, which they may spread over 28 weeks at half pay.  The maximum combined period of paid maternity and primary care giver leave is 14 weeks full pay or 28 weeks half pay. Employees may not take this leave concurrently with any employee receiving paid maternity leave in relation to the same child.

If the primary care giver role is shared with another officer of the ACT Public Service the declaration will need to state that the leave is not taken in conjunction with maternity or any other leave other than annual leave or long service leave.

Other Leave Options
Paid Bonding Leave: Employees are entitled to five days paid bonding leave at the time of the birth or adoption of a child by the domestic partner. Where an employee’s domestic partner is also an employee, this leave may be taken concurrently with the domestic partner receiving paid maternity or primary care giver leave.

Unpaid Parental Leave: The maximum period of parental leave is 40 weeks and is in addition to the 14 weeks paid maternity or primary care giver leave. Parental leave is without pay and does not count as service. 

Parenting Leave Without Pay: This leave is for staff covered by the Teaching Staff Certified Agreement. A teacher who has completed three years current continuous service may be granted a maximum of four years parenting leave. This leave is without pay and will not count as service for any purpose. Parenting leave is available to either parent if they are both teachers, however it cannot be taken concurrently.
Employer Benefits

· Attract and retain skilled employees 

· Improved morale and productivity

Employer considerations

· Replacement staff to cover the duration of leave

Employee Benefits

· Career stability and job security

· Opportunity to balance work and life responsibilities

Employee Considerations

· Impact on salary, superannuation and other entitlements










For further information please contact Employee Relations on 620 59149


