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AEU MEMBERS REJECT LATEST OFFER


The Government’s latest offer to public school teachers was sent to teachers on 15 June 2011. 

On 16 June, the AEU Office emailed an AEU preliminary analysis of the offer to Sub-Branch Representatives. 

At its meeting on Saturday 18 June 2011, Branch Council carefully considered the offer and passed the following resolutions unanimously.

Enterprise Agreement – Education and Training Directorate Teaching Staff
1. Council acknowledges that the latest Government offer for ETD Teaching Staff represents some positive movement by ETD in the negotiations. However, Council does not view the offer as sufficient to form the basis for a settlement. Council directs AEU Officers to report to ETD negotiators that there are too many areas of the AEU Claim left unaddressed and too little detail in key areas of the proposed offer.
1. Given that the Education and Training Directorate has no intention of implementing a professional standards based Leading Teacher classification, Council requests AEU Senior Officers to advise ETD that the matter is not open for negotiation, until a more specific and acceptable proposal is advanced.

The AEU’s position is that significant parts of the EA Claim have not been adequately addressed, including claims for:
· parity with NSW salaries for all teachers (including Deputy Principals, SLCs and Classroom Teachers at the top of the scale) from 1 July 2011
· no quotas on any Accomplished or Teaching Leader classifications
· a reduction in face-to-face teaching hours for all but first year teachers
· a template to assess the desirability of implementing each new proposal or compliance measure
· the ongoing payment of TQI registration fees for teachers employed in 2010 or earlier
· the creation of a School Leader C position in every school to manage ICT functions within a school
· a review of the current method of managing employee absences
· special secondary schools to receive a Pastoral Care SLC and a full-time Youth Worker


























· an increased teacher intern salary rate, which remains approximately $100 per day higher in Catholic systemic schools
· acceptable levels of salary, training and recognition for school counsellors/psychologists

Branch Council also discussed the Chief Minister’s Department Whole-of-Government offer affecting Education Support Staff members. The following resolution was passed unanimously:

Enterprise Agreement – Education and Training Directorate Education Support Staff
Branch Council rejects the offer of 10 June 2011 from the Chief Minister’s Department made to our Education Support Staff members. This is done on the basis that the proposed salary increases represent a real wage cut and the proposed changes to conditions remove important entitlements.

Branch Council further considered the possibility of protected industrial action should an agreement not be reached, and passed the following motion unanimously:

Branch Council Protected Industrial Action
Branch Council authorises Senior Officers to take whatever action is necessary to initiate Protected Industrial Action ballots for AEU membership covered by each of the three Enterprise Agreements currently being negotiated.

The AEU will continue negotiations in good faith to seek a settlement before the current Enterprise Agreement expires on 30 June 2011.

Councillors were provided with 2 copies of the AEU Community Campaign kit – one for the Sub-Branch and one for the School Board Chair. We encourage all members to read the kit and take the actions suggested within it.

Thank you for your support in pursuing a just EA outcome for teachers and support staff in our public schools. 




Glenn Fowler
Acting Branch Secretary					                 20 June 2011						     
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